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Ribeau addresses mission, goals and progress in State of the University speech 
President Sidney Ribeau delivered his 
State of the University address Friday, 
Jan. 17, the first in what he said will 
become an annual tr..idition of updating 
the University community on progress 
toward its goals. Despite the bitterly cold 
weather. IOI Olscamp Hall was filled 
with faculty and staff who came to hear 
the president's talk. 
Ribeau noted that the timing of the 
speech was particularly appropriate as it 
coincided with the week of Dr. Martin 
Luther King Jr.· s birthday. and thus was 
a fitting time to talk about dreams -
.. what you might become if you dare to 
try. Nothing important happens without a 
dream," Ribeau said, recalling King· s 
famous "I have a dream'' speech of 1963. 
··we. too. dream; we, too. aspire;· 
Ribeau said. Bowling Green's dream is 
to transform the University from a good 
one into a great one. ••the premier 
learning community in Ohio. and one of 
the best in the nation." 
He said there is a very simple axiom 
for what defines great universities: 
teaching. learning and gener.ning 
knowledge. ··It's the heart and soul of 
any institution of higher education,'' he 
said, and is "what we must focus upon." 
The Vniversity in 1963. he noted. was 
good for its time. but it would not suffice 
to meet the needs of the year '.!000. 
Ribeau challenged every member of the 
campus community to strive for excel-
lence in all that they do and to .. take 
pride in a job well done ... which must 
happen if the University is to achieve this 
stature . 
He outlined progress on the 
University's eight priorities, which were 
developed from last year's Focus on 
February discussion groups and the 
Building Community effort. These 
discussions marked the beginning of a 
collaborative process to establish a vision 
for Bowling Green and to design a 
strategy to implement it. The overarching 
concern of all the areas identified is "the 
quality of the learning experience that we 
Higher education leaders wary of 
governor's proposed budget 
Governor George Voinovich has 
taken the first step in the lengthy process 
of developing a state budget and it 
appears higher education is not going to 
receive the funding it had hoped. 
Though the Voinovich budget will not 
be released until Feb ... i, indications are 
that higher education will receive only a 
2.2 percent increase in instructional 
subsidies for 1997-98 and 3.8 percent the 
following year. The recommended 
amounts barely equal the level of 
inflation. 
President Sidney Ribeau called the 
governor's proposals .. potentially 
disastrous" for higher education. ··1f 
those figures aren't changed in the 
legislative process over the next several 
months. all that we have worked for at 
Bowling Green will be in great jeop-
ardy." he said. 
.. The funding Bowl.ing Green will 
receive under the governor's proposed 
level for higher education will enable us 
to do little beyond mandated increases. 
This is cause for serious concern." 
What has made Voinovich' s proposed 
budget especially difficult to swallow is 
that a commission of legislators, higher 
education leaders and officials from the 
state Office of Budget Management 
spent nearly a year to develop a budget 
calling for greater accountability by 
colleges and universities as well as 
attempLo; to make higher education more 
affordable. The effort was done at 
Voinovich's urging. 
Based on the commission's recom-
mendations, the Ohio Board of Regents 
requested increases for higher education 
of 6.9 percent for next year and 6.3 
percent for 1998-99. 
Ironically. the low priority Voinovich 
seems to be recommending for higher 
eduation comes at a time of prosperity in 
Ohio: the state ended 1996 with a six-
month tax receipt surplus of nearly $84 
million. 
··Governor Voinovich and Ohio· s 
legislators need to be convinced that 
higher education is an important invest-
ment for this state and everyone who 
teaches, works and attends Bowling 
Green must do everything they can to 
bring this fact to the attention of our 
representatives and senators, .. Ribeau 
said. 
He added that he and other state 
university presidents and officials will be 
spending a great deal of time the next 
several months working to change the 
budget figures to be more favorable for 
higher education. 
.. I can't stress enough that we need a 
favorable budget to continue with the 
progress that is being made at Bowling 
Green to meet our vision of becoming a 
premier learning institution. .. 
extend to our students, .. Ribeau said. 
Enrollment management 
The first institutional goal is to 
develop and implement a University 
enrollment management plan and 
improve the quality of the undergr.iduate 
learning environment. Ribeau cited 
statistics that show Bowling Green's 
enrollment has dropped 9 percent in the 
last five years. and the retention r.ite 
from the freshman to the sophomore year 
has declined by 5 percent over the past 
five years and 6.5 percent over the past 
10 years. 
This means a loss in funding of S 1 
million for every 100 FfE students. 
which in tum affects everything that goes 
on on campus and would hinder the 
University from sharing the enrichment 
benefits of its progr.ims with citizen 
learners. 
Ribeau has established a Vniversity-
wide enrollment project team. coordi-
nated by the Office of the Provost. to 
design and implement an enrollment 
management plan that will address both 
recruitment and retention. \kmbers of 
this team meet with the president and his 
cabinet each week to review activities 
and progress. The plan includes curricu-
lum management. academic advising. 
articulation agreements with community 
colleges and a host of other programs 
and services. Sallye McKee. special 
assistant to the provost. has filled the 
post created to coordinate this effort as 
well as develop partnerships with 
elementary and secondary schools. 
continued on page 2 
McKee tackles enrollment management 
f i ll l L 
.. Enrollment is 
everybody's busi-
ness." according to 
Sal lye McKee. Bowl-
ing Green's new di-
rector of enrollment 
management. McKee 
came to the Univer-
sity in September 
from the University 
of Colorado as spe-
cial assistant to Pro-
v os t Charles 
Middleton. As in 
many universities in 
today·s changing de-
mographic and aca-
demic climate ... en-
rollment manage-
ment has a new role 
at Bowling Green. 
which we are defin-
ing as we go ... McKee 
said. The challenge 
is to foster this idea 
as a shared philoso- Sa/lye McKee 
phy campus-wide. 
McKee sees enrollment management as 
a multidimensional concept that includes 
both retention and recruitment and out-
reach to students from pre-kindergarten to 
the twelfth grade. Excellent customer ser-
vice and keeping .. satisfied customers" are 
key components of success, she empha-
sizes. "There also needs to be a healthy 
synergism for faculty between research 
and teaching that is the nexus for student;; 
in learning and inspiration." 
McKee has been studying campus 
operations and meeting with people in 
every division. She is working on an 
; i 
·'all-University 
enrollment-
management plan." 
which will identify 
Bowling Green·s 
strengths and areas 
of need and 
'-lrategies for 
Jt:aling with them. 
She? plans to set up 
;.in intra-University 
\\ ~ b page for 
campus members 
to use to communi-
cate suggestions 
and ideas as well 
as the key goals of 
the enrollment 
plan. 
She has also 
formed an enroll-
mem-management 
work team. made 
up of representa-
tives from the 
offices of the 
bursar, registrar. 
financial aid, admissions, and key faculty 
and students. She stressed that this team 
is a true working group that will set 
specific procedures and policies to 
operationalize the enrollment plan. 
McKee has long experience in the 
field of enrollment management and 
community outreach, having worked in 
these areas at the University of Minne-
sota and later in Colorado. She said she 
has always striven to insure that public 
universities .. are accessible and that the 
people working in them maintain the 
public• s trust ... 
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President gives State of the University address 
continued from paRe I 
The president encour.iged the commu-
nity to get to know this team and to offer 
suggestions and help. He also urged 
everyone to attend the Feb. 17 
President's Day Open House, when more 
than 3,000 prospective students and their 
families will visit campus. To the faculty 
in particular he said, ··our students come 
here because of you. Help us tell our 
story." 
He announced he has received the 
final report of the Task Force on Student 
Customer Service, which recommends a 
new internal slogan be adopted: ··A+ 
Service." The force's recommendations 
will be forwarded to the appropriate 
offices soon. Happy stud~nts are the best 
recruiters, he said, when they spread the 
word about the University to their 
friends. '"When your institution is on the 
lips of students across the state - that's 
how you sell the institution." 
Other task forces that have formed 
this semester include those on academic 
advising. learning an~ teaching. student 
assessment achievement and residential 
academic programs. The ••freshman year 
experience" program is under way and 
the University will be opening its first 
non-honors residential academic program 
this fall in Chapman Hall. "We must help 
our students learn from one another," 
Ribeau stressed. 
In order to support efforts to enhance 
the undergraduate learning experience. 
Ribeau announced the creation of a new 
position: Vice Provost for Undergraduate 
Affairs and Dean of Undergraduate 
Students. A national search is being 
conducted for the position and it is being 
funded through a reallocation of re-
sources. including the discontinued 
position of governmental relations. 
Budget process 
The second institutional goal is to 
restructure the University's budget 
process to align it with University 
priorities. The president has charged the 
University and Faculty Senate budget 
committees with both this task and that 
of creating incentives for departments 
and units to generate savings that can be 
reallocated within their areas to meet 
high-priority needs. The budget needs to 
become more flexible. the president said. 
so that funds may be moved to where 
they are most needed. Getting faculty 
and staff involved in administrative 
positions and decision-making is an 
important part of this process. 
Re,·iew of programs and benefits 
Progr.im review of both academic and 
support units is an essential component 
of operating more efficiently and with 
better quality. By the end of the spring 
semester, Ribeau said, he wiJl go before 
the Board of Trustees with recommenda-
tions of the program review committee, 
which the department chairs are now 
evaluating. The first cycle of perfor-
mance review for s,µpport units will 
begin in late January or early February. 
··1t is time for us to place people and 
dollars in areas where the University has 
major comminents and goals." 
Two faculty benefit programs are also 
being reviewed. Ribeau has received the 
final report of the analysis committee on 
the Early Retirement Incentive Program 
and the Supplemental Retirement 
Program. which examined the programs 
··in relation to their original intent and 
current impact on the institution with 
regard to numbers of full-time faculty as 
well as financial implications." Ribeau 
noted that the student-faculty ratio is 
critical to the quality of education 
offered, and he will be interested to see if 
these programs have contributed to a 
reduction in full-time faculty numbers. 
He will make a recommendation to 
the Board of Trustees by the end of 
February regarding the continuation or 
elimination of these two programs. The 
date to remove names from the ERIP list 
has been moved from Jan. 31 to Feb. 28 
so that faculty considering retirement 
know the status of ERIP before making 
decisions. Also, should the board decide 
to eliminate ERIP, the change would not 
take effect for one year. 
Rewards must complement goals 
Another goal this year is to bring the 
University's reward structure into 
alignment with its goals. A draft proto-
type is being developed by the commit-
tee charged with examining faculty 
evaluation and reward policy. An 
administrative staff performance-
appraisal form has also been developed 
and is being discussed by Administrative 
Staff Council. 
Campus technology plan 
A major priority is to implement the 
campus technology plan. especially 
enhancing computing access for students. 
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This is proceeding briskly, Ribeau said, 
with the allocation of about SI million 
for microcomputing access. The resi-
. dence halls are being networked and 
should be completed by fall semester. 
Another $2 million has been allocated 
for computer equipment and technology 
support for faculty and staff. The 
administration received $12 million 
worth of requests last fall and is prioritiz-
ing them now. To help implement the 
technology plan, a part-time. temporary 
provost's associate position has been 
created and filled by Ann Marie 
Lancaster. computer science. 
Developing corporate alliances 
To supplement appropriations, the 
University also must identify new 
resources for support. Partnerships and 
collaborations with business and industry 
are crucial to maintaining the 
University's programs at their present 
strengths. he said. A new position, paid 
for by private dollars. has been created to 
forge these corporate alliances, particu-
larly in the area of technology. Michael 
McKee is the special assistant to the 
provost charged with developing 
corporate alliances. 
Partnerships with the community are 
also important, Ribeau added. To this 
end, he has appointed Kathy Farber. 
educational foundations and inquiry. to 
promote service activities for Bowling 
Green faculty. staff and students that 
make the University's resources avail-
able to the citizens of the state. 
Training and support 
The Center for T caching. Learning 
and Technology opened its doors last fall 
to provide training for faculty and staff in 
accord with the institutional goal of 
providing ongoing professional develop-
ment. Also. training in participatory 
management was begun this fall in the 
physical plant in the division of opera-
tions to identify ways to improve the 
work environment. 
··Long-needed" training sessions in 
issues surrounding sexual harrassment 
were attended by vice presidents, deans, 
department chairs and other administra-
tors and will continue this semester for 
other members of the campus commu-
nity, the president said. 
Marketing plan 
The development of a University 
marketing plan is being addressed by the 
Division of University Advancement, 
which will make recommendations to the 
president by the end of the semester. 
There is an all-University Image Com-
mittee and a Graphics Standards Com-
mittee. which is overseeing the develop-
ment of a new logomark for the Univer-
sity that will be consistently used. 
There are several other task forces 
working on other University initiatives. 
One of these has resulted in the decision 
to establish a women's resource center 
on campus next fall. Details will be 
forthcoming, Ribeau said. 
Great progress is being made on 
diversity initiatives, the president said. 
Efforts in this direction are. being headed 
by Loma Gonsalves-Pinto. research 
associate to the provost. 
Achieving some of the goals of the 
University will require tough decisions, 
the president said. but ··we must make 
them collectively, decisively. relent-
lessly. The University's aim is to use our 
resources -fiscal and human-to allow 
us to reach our goals." 
He noted that in light of recent tragic 
events in the news involving the murders 
of three innocent people. he was struck 
by their common thread of irrationality 
and insanity and wondered what has 
become of our society. The University 
can make a difference in the world. he 
said. It stands for the values of reasoned 
disco~. rationality, civility and 
kindness. 
He challenged evef)·one to give their 
utmost to make Bowling Green a true 
learning community. 
Aerotechnology ready to soar again 
after positive program review 
Students are once again being 
accepted into the aerotechnology 
program in the College of Technology, 
President Sidney Ribeau has announced. 
The admittance of new students into 
the program had been suspended last 
spring by Dean Thomas Erekson because 
of uncertainties that included financial 
support and staffing. 
However, after an internal review, a 
study of the program by two external 
consultants and strong recommendations 
from Erekson and Charles Middleton, 
provost and vice president for academic 
affairs. Ribeau said the program will 
continue. 
1lte details are being finalized by 
Dean Erekson and Dr. Middleton and 
will be revealed at a later time," he said. 
.. At this time. we are announcing that 
Bowling Green is committed to offering 
a quality program in aerotechnology and 
that the College of Technology will 
begin recruiting new students immedi-
ately." 
Ribeau said he was pleased with the 
process leading up to the program's 
restoration ... A systematic procedure for 
reviewing programs and areas has been 
established within the University and that 
includes internal as well as external 
assessments. In this case, the process 
identified aerotechnology's strengths 
which can be built upon as well as 
weaknesses that must be addressed." he 
said. 
••1t's been a difficult nine months and 
I'm excited that the issue is being 
resolved. Greater University support is 
important and I am confident that the end 
result of this process will be a stronger 
aerotechnology program for BGSU 
students." Erekson said. 
conlinued on page 4 
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Class scheduling policy revisions to enhance undergraduate education 
I 
Beginning with the fall 1997 semes-
ter. closer attention to the needs and 
requirements of students will be paid by 
the colleges and departments in develop-
ing course offerings and schedules. Dr. 
Charles Middleton, provost and vice 
president for academic affairs, has 
announced. 
He has provided each academic unit 
with a list of principles, developed in 
conjunction with the deans, designed to 
assure that students have the advantage 
of being taught by senior faculty in their 
required courses. especially at introduc-
tory and freshmen levels; that gives 
priority to the scheduling of undergradu-
ate courses. particularly those that fulfill 
general education requirements; and that 
ensures that courses are taught Monday 
through "Friday during the week. 
"It's apparent that through the years 
· we have drifted away from some of these 
principles. What the deans and I are 
trying to do is to get scheduling and the 
teaching of those courses back on 
course," Middleton said: 
By giving top priority to the teaching 
of undergraduate students, Middleton 
fully expects that .. they will get the 
message that the University very much 
cares about their academic progress." 
·111e time of our faculty is one of the 
University's most vital resources. We 
must focus that time towards the institu-
tional goal of providing undergraduate 
students with the best possible instruc-
tion.·· he said. 
That is why department chairs are 
being asked to assure that student 
demand is met for courses that meet 
general education requirements as well 
as those in their majors. The chairs are 
being charged to schedule senior faculty 
to teach those courses. No temporary 
funding for part-time teachers will be 
available until it can be demonstrated 
that tenured and tenure- track faculty are 
unable to cover all of the required 
courses a department must off er. 
-1 fully realize that implementing 
these principles will result in changes for 
some faculty but I am also expecting that 
these changes will be accepted for the 
good of the institution because all faculty 
have a stake in the direction Bowling 
Green is heading. I would describe our 
enrollment needs as critical. We. as a 
University. must do everything we 
possibly can to make the undergraduate 
experience rewarding for our students 
and help them meet their educational 
goals ... Middleton said. 
Following are the principles that were 
conveyed to each college dean: 
I.Tenured and tenure-track faculty 
should routinely teach required courses 
at all levels of the curriculum. 
2.lt is desirable for tenured and 
tenure-track faculty to teach extensively 
in the lower division. especially in 
courses that serve as gateway courses for 
majors. To the greatest possible extent. 
therefore. chairs should assure significant 
senior faculty presence in the freshman 
curriculum. 
I I 
3.ln putting together academic 
schedules. chairs should not receive 
tempor.uy funding from the dean's 
office until such time as they can 
demonstrate to the dean. or to an 
assistant/associate dean assigned to 
work with the unit in question. that 
tenured and tenure track faculty are 
unable to cover all of the required 
courses in general education, required 
major courses. and essential graduate 
courses. In short. no electives taught by 
tenured and tenure track faculty should 
be scheduled until such time as the 
required curriculum has been covered 
and/or it is demonstrated that the 
department has inadequate faculty 
resources to do so. 
4.Allocation of temporary resources 
from the dean's office should proceed 
only after student demand for courses 
has been fully shown during the 
registration process. Priority must go to 
meeting undergraduate general educa-
tion and major demand. Departments 
should be prepared to amend their fall 
schedules during the summer to respond 
to course requests from incoming 
freshmen and transfer students. Deans 
should hold back adequate reserves for 
preregistration in the summer so that the 
campus can respond to freshmen and 
transfer students· interest in fall semester 
courses. 
5.To assist in planning, schedules in 
all units should be built around the 
following priorities: undergraduate 
courses before graduate courses; within 
undergraduate courses. general educa-
tion courses should have higher priority 
than required courses in the major. 
which. in tum. should have higher 
priority than elective courses. Deans and 
chairs should assure that the demand at 
each level is met before moving to the 
next level of priority. Allocation of 
temporary dollars should be done in the 
context of discussing the problems that 
arise in our efforts to schedule according 
to these principles. 
6.The time grid as established by 
campus policy must be observed by all 
units. Three-hour courses must stay 
within the published three-hour grids; 
four- and five-hour courses must follow 
the combinations in the published grids. 
Unusual time patterns such as Monday/ 
Wednesday at 9 a.m. and Wednesday at 
2 p.m. classes. or courses which use two 
grid blocks. are not to be offered. 
7.The classroom allotment. excluding 
those in large lecture rooms or labs. 
must be observed. Large lecture rooms 
need to be assigned on a priority basis 
by the Registrar's Office, but only after 
the approval of the deans. The goal is to 
maximize the number of seats available 
for general education classes and for 
required major classes. Full utilization 
of large classrooms should be a key 
factor in determining whether a depart-
ment continues to have access to the 
room in subsequent semesters. 
8.No fewer than 60 percent of a 
department's three-credit hour courses 
may be scheduled on Monday. Wednes-
day and Friday and these sections must 
accommodate no fewer than 60 percent 
of the over.di demand for those courses. 
9.No more than 40 percent of a 
department's three-credit hour courses 
may be scheduled on Tuesday and 
Thursday, and no more than 40 percent 
' 
of the overnll demand for these courses 
may be scheduled on those days. 
IO.No more than 60 percent of any 
department's courses may be scheduled 
between 9:30 a.m. and 2:30 p.m. It is 
imperntive to make full utilization of our 
classroom space both throughout the day 
and throughout the week. 
memos 
Black History Month 
events set for February 
The 1997 celebration of Black History 
Month will include more than a dozen special 
events, inciuding a performance on Thursday, 
Jan. 30 by master drummer Babatunde 
Olatunji. 
Sponsored by the Office of Student 
Activities with contributions from the Cultural 
Events Committee. Ethnic Cultural Arts 
Program. Programmers Council and the 
University Activities Organization, the events 
are being coordinated by some 15 student 
organizations and campus offices. 
The theme of this year's activities is 
"Celebrating the African American Heritage 
Through the Arts.-
Olatunji, a native of Nigeria who is credited 
with introducing African music to the West in 
1959 with the release of the smash hit 
recording ·Drums of Passion: will perform at 7 
p.m. Jan. 30 in the Lenhart Grand Ballroom 
of the University Union. Admission to the 
concert is free. 
Olatunji's dedication to preserving African 
culture has taken him around the globe as a 
performer and led to his establishment of the 
Olatunji Center of African Culture in Harlem. 
He also assisted Bill Lee with music for the film 
She's Gotta Have It. 
Other events planned during Black History 
Month include a Collegiate Explosion Gospel 
Concert on Feb. 1 and a Glories of Gospel 
concert on Feb. 8; Jazz Night with the •Just 
Us" Band on Feb. 9; a performance of African 
dance with storytelling and drumming by the 
troupe Kayaga of Africa on Feb. 13; and a 
presentation by Mary Howard-Hamilton. 
higher education and student affairs. on 
•Achievement of Our Personal Goals Through 
the Arts" on Feb. 18. 
Most events are open to the public free of 
charge. but there are admission fees for a few 
of the programs. For more information. contact 
the Office of Student Activities. phone 2-2343. 
Alumni, faculty take part 
in music conference 
Four ensembles and a number of faculty 
members from the College of Musical Arts will 
participate in the 1997 Ohio Music Education 
Association professional conference Jan. 30-
Feb. 1 at the Seagate Convention Centre in 
Toledo. 
Scheduled pertormances include concerts 
on Thursday. Jan. 30, by the Symphonic Band 
and the University Men's Chorus. On Friday. 
Jan. 31, the Faculty Jazz Sextet with Grammy 
Award-winning clarinetist Eddie Daniels and 
the Student Jazz Combo I will perform. 
Fifteen clinics will be presented by Bowling 
Green faculty members during the three-day 
music conference. 
Retirement reception set 
A reception honoring Richard L Conrad. 
director of computer services. is scheduled for 
2-4 p.m .• Thursday, Jan. 30 in the McFall 
Center Gallery. Conrad is retiring after 30 
years at Bowling Green. 
Dobb to speak at Arts 
and Sciences Forum 
Linda Dobb. dean of libraries and learning 
resources, will speak at the Arts and Sciences 
Forum on Thurs .. Feb. 6 at 12:30 p.m. 
following a noon lunch in the Towers Inn 
Restaurant, McDonald West. 
Her topic will be "Technology. Information. 
Access: Issues for the 90s. • Faculty are 
encouraged to bring a student engagaged in 
research to learn what new materials and 
technology are on the horizon for scholars. 
Reservations must be made no later than 
Mon .• Feb. 3. The cost of lunch is $5. For 
those not desiring lunch. advance notice is 
nevertheless requested so seating may be 
planned. Call 2-2340. 
Firelands Alumni Award 
nominees sought 
Firelands College is seeking nominees for 
its annual Distinguished Alumnus!Alumna 
Award. Nomination forms are available from 
the Office of College Relations. The deadline 
is March 1. The award will be presented at 
Commencement May 9. 
Nominees must have completed at least 24 
semester hours at Firelands and earned an 
associate or bachelor degree, demonstrated 
achievement in their profession and demon-
stratet' service to the community and 
preferably to Firelands College. 
For more information. call 433-5560. 1 ·800· · 
322-4787, or 2-0688. 
Creative problem-
solving workshops set 
Three professional development work· 
shops in the series ·creative Problem Solving: 
New Approaches to Achieve Results- are 
being offered this semester by Continuing 
Education. International & Summer Programs. 
-Creative Thinking: on Feb. 7, will heip 
participants identify potential barriers and 
organizational restraints to improving problem 
solving or creating ideas and help them 
develop strategies to implement and evaluate 
the results of creative thinking. 
"The Analysis of Decision Making," on Feb. 
21, will focus on analyzing the steps used in 
reaching a decision, acquiring decision making 
skills and learning when to use them. The 
workshop also will cover ways to minimize 
conflict., increase commitment and develop 
teamwork. 
·integrative Negotiating: on March 7. will 
explore steps involved in conflict resolution. 
how to construct and evaluate alternative 
actions. produce amicable outcomes and 
avoid confrontation. · 
Each workshop will be taught by Dave 
Hyslop from 8:30-10:30 am. in 2 College Park 
Office Building. The fee for each session is 
$50, which includes workshop materials. A 1 o 
percent discount is available for those who 
enroll for all three training programs. 
For _more information and to register, call 
Continuing Education at 2-8181. 
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Monday, Jan. 27 
Program, Affirmative Action: Misconcep-
tion and Truth. 7:30 p.m .. Amani Room, 
Northwest Commons, sponsored by University 
Activities Organization, free. 
International Alm Series, Tadellosser und 
Wolff{1975). directed by Eberhard Fechner (in 
German with English subtitles). a continuation 
of last week·s film, 8:15 p.m .. Gish Film 
Theater. Free. 
Tuesday,Jan.28 
Logo presentation, open session for the 
campus community to see and comment on 
the three proposed new logomarks for the 
University and to learn about the project. 4 
p.m .. Jerome Library·s First Floor Conference 
Room. Sponsored by the Graphics Standards 
Committee. 
Film Perspectives on Colonialism 
Series. Xica da Silva ( 1976), directed by 
Carlos Diegues (in Portuguese with English 
subtitles). 7:30 p.m., Gish Film Theater. Free. 
Mardi Cinema, Declin de rempire 
Americain. (in French with English subtitles). 
7:30 p.m., La Maison Fra~se. Free. 
VVednesday,Jan.29 
cafe Conversation. 3-5 p.m .• at La 
Maison Fr~. Conversation in French, 
free coffee and cookies. 
Men's Basketball hosts Ohio. 7 p.m., 
Anderson Arena. 
Speaker, Daria Gere will speak about 
WTI. a hazardous waste incinerator located in 
East Liverpool, Ohio. 7:30 p.m .• Faculty 
Lounge. Free. 
Thursday, Jan. 30 
Musical performance, Master Drummer 
Babatunde Olantunji, 7 p.m. Lenhart Grand 
Ballroom of the University Union. Free. A 
Black History Month event. 
Television Program. "President Ribeau & 
Company; 8 p.m., WBGU-TV. 
Classic American Alm Series, Dr. Jeckle 
and Mr. Hyde (1941), directed by Victor 
Fleming, 9 p.m .. Gish Film Theater. Free. 
Friday, Jan. 31 
Spirit Day, 7-11 a.m., the Nest of the 
University Union, hot beverages and snacks 
provided free, courtesy of the Union staff. door 
prizes. Co-hosted by the Enrollment-Manage-
ment Team and the Presidenfs office. 
Computer workshop, noon-2 p.m .• 207 
Olscamp Hall, ·using File Transfer Protocol 
(FTP): an overview of how to access. load 
and use ftp software, free to all faculty and 
staff. Sponsored by the Center for Teaching. 
Leaming and Technology. To register. call 2-
6898 or e-mail ctlt@bgnet 
Aerotechnology 
continued from page 3 
The external reviewers noted that 
suspension of enrollment was a ··reason-
able and appropriate step·· given the 
program's financial and staffing situation 
at the time. However. they said that flight 
education and aviation management were . 
growth areas and that a solid base of 
potential students existed. That. along 
with Bowling Green's already solid 
reputation. merited lifting the enrollment 
suspension and renewing the program. 
Ribeau said the review focused on the 
program's quality, facilities, placement 
of graduates and staffing as well as 
finances. "'This was more about Bowling 
Green being in a position to off er a 
Men's Swimming hosts Ohio. 4 p.m .. 
Cooper Pool-SAC. 
Women's Swimming hosts Ohio, 4 p.m .. 
Cooper P!X>l-SRC. 
Hockey hosts Miami, 7 p.m., ice arena. 
Science Action Alm Series. The Day the 
Earth Stood Still ( 1951 ). directed by Robert 
Wise, 7:30 p.m. Gish Film Theater. Free. 
Movie. The First WJVes Club. 8 p.m. and 
11 p.m., 111 Olscamp Hall. Admission is ~2 .. 
Saturday, Feb. 1 
Men's Track hosts Akron, Ohio. Central 
Michigan, 1 O a.m. Charles E. Perry Field 
House. 
Women's Track hosts Akron. Ohio, 
Central Michigan. 10 a.m. Charles E. Perry 
Field House. 
Collegiate Explosion Gospel Concert. 
featuring 11 Ohio and Michigan choirs, 6 p.m. 
101 Olscamp Hall. Free. A Black history 
Month event. 
Men's Basketball hosts Western Michi-
gan, 7 p.m. Anderson Arena 
Disney and other Family Movies Series. 
Dennis the Menace (1993). directed by Nick 
Castle. 7:30 p.m. Gish Film Theater. Free. 
Movie. The First WJVes Club, 8 p.m. and 
11 p.m. 111 Olscamp Hall. Admission is $2. 
Festival Series Concert. Clarinetist Eddie 
Daniels. 8 p.m. Kobacker Hall, Moore Musical 
Arts Center. Tickets can be ordered by calling 
the Moore Musical Arts Center box office at 2-
8171. 
Sunday,Feb.2 
Women's Gymnastics hosts Kent, 2 p.m. 
Eppler Complex. 
Monday, Feb. 3 
International Film Series, Nottumo 
(1986), directed by Fritz Lehner (in Italian with 
English subtitles), 8:15 p.m. Gish Film Theater. 
Free. 
Continuing Events 
Art Exhibition. MFA/MA in Art Alumni 
Exhibition, through Saturday, Feb. 8, Dorothy 
Uber Bryan Gallery, Fine Arts Center. 
Sponsored by the School of Art. the College of 
Arts and Sciences, the Graduate College. the 
Medici Circle and the Presidents Club. Gallery 
hours are Tuesday-Saturday, 10 am.-4 p.m .. 
Sunday 2-5 p.m. The gallery will dose at 3 
p.m. on Saturday, Feb. 8. 
American Red Cross Blood Drive, Feb. 
3-7. 10:30 a.m.-4:30 p.m .• Arr.ani Room, 
Northwest Commons. sponsored by the 
American Red Cross. 
quality program that would benefit our 
students as well as the northwest Ohio 
community. The report clearly showed 
that aerotechnology has the potential to 
be a first-rate academic offering at 
Bowling Green. 
·"Tue challenge we face is capitalizing 
on that potential." he said. 
Because the program also benefits the 
immediate community. the report called 
for greater city and county support. 
Ribeau said that discussions with local 
officials will be initiated as well as fund 
raising effons to attract additional 
support for the aerotechnology 
program's operation. 
Coo/jazz 
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Clarinetist Eddie Daniels performs in Kobacker Hall Feb. 1 in the Louise F. Rees 
Memorial Concert. which is part of the Festival Series. Also performing will be 
BGSU music faculty soprano Myra Merritt, pianist Virginia Marks, the Bowling 
Green String Quartet and the Faculty Jazz Sextet. 
FACULTY: 
Assist.ant professor or instructor of biology 
- Firelands. Full-time ~tio~ or tempo-
rary tacu!.t}'. Call Call 419-433-5560 or 1-800-
322-4787. Deadline: Feb. 1 
Assistant/associate profess:>r - interna-
tional business and accounting. Call 2-2767. 
Deadline: Feb. 1 
Assistant professor - public health adminis-
tration. Fulf-time. tenure-track position. Call 2-
8242. Deadline: Feb. 1 
Assistant_professor - mathematics and 
statistics. Full-time. tenure-track position. Call 
2-2636. Deadline: Feb. 1 
Assistant professor - socioloov/demography. 
Full-time, tenure-track position:-tall 2-2294. 
Deadline: Feb. 1 
Assistant/associate Professor - communica-
tion disorders. Call 2-6031. Deadline: Feb. 1 
Assist.ant professor - social work.. Full-time. 
tenure-track position. Call 2-2441. Deadline: 
Feb. 1 
Assist.ant professor/instructor - industrial 
technology - applied sciences. Firelands. Full-
time. tempo@fY. ~on. Call 419-433-5560 or 
1-800-322-4787. Deadline: Feb. 3 
Assist.ant professor/director of communica-
tion arts technology - Eoolish Firelands. Call 
419-433-5560or1-800-4787. beadline: Feb. 
3 
Assist.ant professor and director of 
business~ technology.-app!ied 
sciences, Fu-elariis. Call 419-433-5560 or 1-
800-322-4787. Deadline: Feb. 3 
Senior vice provost for academic affairs -
office of the_pr_ovost/Vice J)resident for 
academic affairs. Call 2-2915. Deadline: 
Feb.10 
Vice ~Yost for lJ!KSergraduate affairs and 
dean of ~raduate Students - office of 
the provostMce ~~ tor academic affairs_ 
Calf2-2915. Deadline: Feb.10 
Correction 
-~ -7 
··~· 
Assistant professor - biological science (2 
oositions). Microbial ecolog\$1: cell signalling. 
Full-time. tenure-track positions. Calr2-2332. 
Deadline: Feb.15 
Assistant professor - muSic education. Full-
time, probationary position. Call 2-2181. 
Deadline: Feb.15 
Assistant professor - gerontology. Full-time. 
tenure-track position. Call 2-2326.-Deadline: 
Feb.28 
Assistant 1>.rofessor - computer art (1-2 
positions). Tenure-track position. Call 2-2786. 
Deadline: Feb. 28 
Assistant professor - drawing. Tenure-track 
position. caJI 2-2786. Deadline: Feb. 28 
Chair - ethnic studies. Full-time, tenure-track 
position. Call 2-7120. Deadline: Feb. 28 
ADMINISTRATIVE STAFF: 
Aquatics ~istant 0/-094) - recreational 
sports. Deadline: Feb. 3. 
Director (M-003) - college access programs. 
Deadline: Feb. 14. 
Monitor editor (V-002) - public relations. 
Deadline: Feb. 14. 
Supervisor of mass s~meter facility ((V-092) - chemistry. Deadline: Feb. 15. 
Affirmative action officer ( M-001) -
affirmative action and disability resources. • 
Deadline: March 1. 
-~ 
Director of student housing and residence 
prog~ms CV-006) - division of student affairs. 
Dea<:l!1ne: March 3. 
CLASSIFIED STAFF 
Postil'lQ e~ration date for employees to apply: 
noon, Friday, Jan_ 31. 
Account clerk 1- Bursar's office. Pay grade 4. 
Twelve-month, part-time position. 
An item in last week's Monitior incorrectly reported the number of customers served by 
the bookstore the previous weekend. The actual number of customers was approximately 
1.200. 
